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This article discusses green positive guidance and green positive life counseling for
decent work and decent lives. From a green guidance perspective, the connectedness
to nature construct is important both in terms of the meaning of work and life
construction. The study discussed in this article analyzed the relationship between
empathy and connectedness to nature, controlling for the effects of fluid intelligence
and personality traits. In this connection, the Advanced Progressive Matrices, the Big
Five Questionnaire, and the Interpersonal Reactivity Index were administered to 144
Italian high school students. The study revealed that connecteness to nature was not
associated with fluid intelligence and was only moderately associated with personality
traits. It was empathy that showed the highest association with connectedness to
nature. The results open new opportunities for future research and interventions in green
positive guidance/life counseling and green positive decent work.
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INTRODUCTION

Green guidance is concerned with sustainable development (Plant, 2013), environmental
conscientiousness (Career Development Association of Australia [CDAA], 2010), and
responsibility for the ecosystem (Barham and Eagleson, 2013). It deals with the choice of
work and jobs that minimize environmental harm and that heighten awareness of the importance
of green careers (Career Development Association of Australia [CDAA], 2010). It encourages
individuals to consider the environmental implications of their career choices (Plant, 2013) and
to balance work and other aspects of their lives (Guichard, 2013a; Plant, 2013), thereby sustaining
a way of life that promotes health, economic security, and social justice (Career Development
Association of Australia [CDAA], 2010). Green guidance also encourages organizations to pay
more attention to sustainability issues and to recruit staff who understand these concerns on the
one hand, and, on the other hand, it encourages job applicants to consider organizations that view
their social responsibilities seriously and that implement enlightened human resource policies
(Career Development Association of Australia [CDAA], 2010).

Green guidance focuses on sustainability issues, especially sustainability in career practices and
career interventions aimed at promoting a balance between individual aspirations and societal
and global needs (Guichard, 2013a; Plant, 2013). It thus underlines the importance of aligning
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